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Abstract

Background & Purpose: According to studies, the innovative behavior of
employees is a source of competitive advantage for the organization. Hence, the
present research aims to investigate the antecedents of innovative behavior of
employees. Emphasizing the role of meaningful work, success in the work
environment and self-leadership of employees was done.

Methodology: The current research is applied in terms of purpose and
descriptive- survey in terms of the nature and method of data collection. The
statistical population of this research included 400 employees of Razi Insurance
Company and 196 people were selected as a sample using simple random
sampling method. The data collection tools were standard questionnaires, the
validity of the questionnaire was confirmed using the opinions of a number of
experts in this field, and the reliability was also confirmed through Cronbach's
alpha coefficient and composite reliability.

Findings: Based on the research data analysis, the leader-member exchange has
a positive and direct effect on meaningful work, success in the work environment
and leadership itself, Also, the impact of meaningful work on success in the
workplace; The effect of success in the workplace on innovative behavior and
self-leadership; And the influence of self-leadership on innovative behavior was
also confirmed. Finally, success in the workplace in the relationship between
meaningful work and self-leadership; In the relationship between meaningful
work and innovative behavior; in the relationship between leader-member
exchange and leadership itself; And it had a mediating role in the relationship
between leader-member exchange and innovative behavior.

Conclusion: Leader-member exchange and meaningful work are new
antecedents for creating success in the work environment and innovative
behavior of employees. The research showed how leaders can promote the
success of employees in the workplace, which ultimately leads to leadership and
innovative behavior.
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