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Abstract

Background & Purpose: Considering the importance of innovation in the
success of organizations in the current changing and dynamic environment of
organizations, in the present research, strategies for a healthy organization were
identified in the Ministry of Interior of the Islamic Republic of Iran.
Methodology: This research is based on a mixed approach in terms of applied-
developmental purpose. The statistical population of the research in the
qualitative part is articles published in journals indexed in domestic and
international reliable scientific databases, and in the quantitative part, it is the
managers and experts of the Ministry of Interior, of which 248 people
participated in the research by simple random sampling. . The method of data
analysis was thematic analysis in the qualitative part and structural equations in
the quantitative part.

Findings: The data was classified using basic, organizing, and comprehensive
themes, finally, it was categorized with 68 basic themes, 21 organizing themes,
and 10 inclusive themes. The findings of the research showed that the
overarching themes are effective leadership, community behavior pattern,
organizational culture, organizational policy, organizational structure, job design,
organizational transparency, organizational participation, human resources, and
organizational values. The result of the path analysis also showed that all healthy
organizational strategies except the behavior pattern of society have a positive
and significant effect on organizational innovation.

Conclusion: Healthy organizations have a clear and continuous openness to
experience, encourage responsible risk-taking, and a willingness to acknowledge
failures and learn from them, and are proactive enough to take the necessary
measures to protect themselves against any environmental events and adapt to
technological change or Do operations and markets.
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