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Abstract
Background & Purpose: Transformational leaders have a significant impact on
the success or failure of organizations by resorting to organizational innovation
and functional readiness. To understand this issue, the current research was
conducted with the aim of determining the impact of transformational leadership
on financial performance with the mediating role of organizational innovation
and functional readiness. . . ' )
Methodology: The current research is an applied reserch in terms of usage and is
an descriptive-survey research in terms of purpose. The statistical population of
the research included 5 software companies in the cities of Karaj and Tehran. A
standard 3uest10nnalre was used to collect data. Questionnaires were randomly
distributed among 317 sample members. The reliability of the measurement tool
was confirmed using Cronbach's alpha coefficient and its validity was confirmed
through convergent validity. In this research, structural equation modeling and
partial least squares method were used for data analysis, research hypothesis
testing and model fitting. ) ) ]
Findings: Transformational leadership has an effect on functional readiness and
organizational innovation. Organizational innovation has an impact on financial
performance and functional readiness. Functional readiness also affects financial
gerfo.rmance. Also, the mediating role of organizational innovation and
unctional readiness in the impact of transformational leadership on financial

erformance was confirmed.

onclusion: Bosed on research findings, managers realize the importance of
transformational leadership and use this style to create transformation and
innovation in the organization. Also, ~organizations implementing a
transformational leadership style and creating innovation and competitive
advantage of organizations will lead to the development and growth of the
organization and help to improve the company's financial ?erformance.
Keywords: Transformational Leadership, Organizational Innovation, Financial
Performance, performance Readiness.
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